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Good morning,



 



On Friday afternoon we received a head’s up from the Alberta regulator regarding full suspension of contributions to 0% for DC pensions. 



 



Points 1, 2 and 4 bring clarity to what was initially announced last month and will give better direction to the employer as well as the insurers. Point 3 now requires an updated Schedule of Expected Contributions (Form 21) to be submitted to the administering insurance company. 



 



Have a good week.



 



 



Brenda Mullen | BComm | RPA



Consultant | Employee Retirement Plans 







403-719-8933 |  www.belay.ca



 







 



This email may be confidential and protected by legal privilege.  If you are not the intended recipient, disclosure, copying, distribution and use are prohibited.  Please notify us immediately and delete this email from your systems.



 



From: TBF Employment Pensions <TBF.EmploymentPensions@gov.ab.ca> 
Sent: Friday, April 17, 2020 3:51 PM
To: Brenda Mullen <brenda@belay.ca>
Cc: Hanna Sreang <hanna@belay.ca>
Subject: Suspension of contributions



 



Dear Brenda,



 



We updated the process regarding suspension of contributions for DC plans. Below is the updated process, if you have any questions please don’t hesitate to ask.



 



1.	We require an application containing the following:



*	Written confirmation that the participating employer intends to continue in operation

*	The reason for the suspension

*	Confirmation that the participating employer and administrator understand that Annual Information Returns will continue to be required



 



2.	Once approval from our office has been received, a plan text amendment with a Form 2, is required to be submitted within 60 days. If this timeframe is not possible, please contact our office and we will work with your office and the plan administrator on a case-by-case basis.



 



3.	The plan administrator must complete an updated Form 21 within 30 days to reflect that there will be no contributions to the plan.



 



4.	The suspension may be lifted at anytime to reactivate the plan. The plan administrator must, within 60 days of making the decision, provide notice to our office of the effective date and must file with that notice:



*	An amendment with a Form 2 which lifts the suspension of the pension plan as of the date specified in the notice



 



Please send all applications and amendments to our general inbox: employment.pensions@gov.ab.ca. 



 



Regards,



 



Employment Pensions



Financial Sector Regulation and Policy



Treasury Board and Finance



402, 9515 – 107 Street, Edm., T5K 2C3



employment.pensions@gov.ab.ca



www.finance.alberta.ca/business/pensions/index.html







 



 



 



 



This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you have received this email in error please notify the system manager. This message contains confidential information and is intended only for the individual named. If you are not the named addressee you should not disseminate, distribute or copy this e-mail. 
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Hi all,





 





Updates relayed to Belay Advisory from Alberta Treasury Board and Finance are embedded in bold, italicized green in my Thursday email, below. They are a collaborated response from a Compliance Officer and the Deputy Superintendent of Pensions. 





 





Alberta Treasury Board and Finance are aiming to have an e-update distributed later this week with additional information and I’m guessing it will also include their position on the CAPSA call taking place today . Insurance companies will also be notified. 





 





Stay well!





 





 





Brenda Mullen | BComm | RPA





Consultant | Employee Retirement Plans 











403-719-8933 |  www.belay.ca





 





This email may be confidential and protected by legal privilege.  If you are not the intended recipient, disclosure, copying, distribution and use are prohibited.  Please notify us immediately and delete this email from your systems.





 





From: Brenda Mullen 
Sent: Thursday, March 26, 2020 10:38 AM
To: Amar Munjal <amunjal@capricmw.ca>; Karee MacKay <kmackay@capricmw.ca>; Chris Redcliffe <chris@redcliffe.ca>; Todd Stephen <todd.stephen@omg.ca>; Rahim Peera <rahim@penmore.com>; David Holm <david@onyxfinancial.ca>
Cc: Sarah Toth <sarah.toth@benefitsalliance.ca>; Jim Edmands <jim.edmands@benefitsalliance.ca>; John Goode <john@belay.ca>
Subject: FW: Pension Plans registered in Alberta - fyi





 





Good morning,





 





I have some information to share regarding Alberta registered pensions. 





 





Intel form one of the insurance companies to me is that Alberta Treasury Board and Finance have started to allow the employer and employee contributions to go to 0% without wind-up of the pension plan.





 





*	An email or letter needs to be submitted to Alberta employment.pensions@gov.ab.ca requesting a full suspension of pension contributions and the reason why (ie economic conditions created by COVID-19)





 





*	Alberta then reviews and sends their initial assessment back to the sponsoring employer on a case-by-case basis (I have no info on the turnaround time for this) 





 





*	If Alberta is agreeable to the employer’s request (per the initial assessment) there are conditions the employer needs to meet. They may vary by employer so this is only an example:  





*	Confirmation from the employer that they intend to continue to pension and resume contributions when it’s economically feasible





 





*	Work with the insurance company to have the plan text document amended, stating the effective date of the suspension (I have no info on what communication to the participating employees needs to be or if the current protocol of is being waived) Communication requirements and timelines to employees will be included in Alberta’s update. Note, if there is a reduction to the contribution formula rather than a full suspension to 0% the current timelines and requirements will remain as-is (30 days in advance in Alberta) 





 





*	Confirmation that the employer will continue Annual Information Return filings during the period of full suspension Revised Schedule of Expected Contributions (Form 21 in Alberta) will not be required.





 





THEN, amendment doc’s from the insurance company + the employers confirmation of what Alberta requests from them gets electronically submitted to Alberta for official approval. I see this process putting a tremendous volume on the insurance companies and I wouldn’t be surprised if they in turn reach out to Alberta for approval for a short-form plan text amendment. It currently takes weeks (months sometimes) for amendments to be turned around and employers don’t have that kind of time right now. Alberta will not require a fully restated plan text and will accept a one-page amendment prepared by the insurance company.





 





 





Still many unknowns but a step in the right direction is allowing 0% without wind-up. 





 





Take care!





 





 





Brenda Mullen | BComm | RPA





Consultant | Employee Retirement Plans 











403-719-8933 |  www.belay.ca





 





This email may be confidential and protected by legal privilege.  If you are not the intended recipient, disclosure, copying, distribution and use are prohibited.  Please notify us immediately and delete this email from your systems.





 





From: Brenda Mullen 
Sent: Thursday, March 19, 2020 2:38 PM
To: Amar Munjal <amunjal@capricmw.ca>; Karee MacKay <kmackay@capricmw.ca>; Chris Redcliffe <chris@redcliffe.ca>; Todd Stephen <todd.stephen@omg.ca>; Rahim Peera <rahim@penmore.com>; David Holm <david@onyxfinancial.ca>
Cc: Sarah Toth <sarah.toth@benefitsalliance.ca>; Jim Edmands <jim.edmands@benefitsalliance.ca>
Subject: RE: Pension Plans registered in Alberta - fyi





 





Looping in David Holm. It was my error to have included Dave Shaw originally but I will note he is a safe-recipient.





 





 





Brenda Mullen | BComm | RPA





Consultant | Employee Retirement Plans 











403-719-8933 |  www.belay.ca





 





This email may be confidential and protected by legal privilege.  If you are not the intended recipient, disclosure, copying, distribution and use are prohibited.  Please notify us immediately and delete this email from your systems.





 





From: Amar Munjal <amunjal@capricmw.ca> 
Sent: Thursday, March 19, 2020 2:24 PM
To: Brenda Mullen <brenda@belay.ca>; Karee MacKay <kmackay@capricmw.ca>; Chris Redcliffe <chris@redcliffe.ca>; Shaw, David (AGS) <david.shaw@nfp.com>; Todd Stephen <todd.stephen@omg.ca>; Rahim Peera <rahim@penmore.com>
Cc: Sarah Toth <sarah.toth@benefitsalliance.ca>; Jim Edmands <jim.edmands@benefitsalliance.ca>
Subject: RE: Pension Plans registered in Alberta - fyi





 





Thanks Brenda, this is helpful.





 





I am expecting a manager from BC to call me soon.  I will advise of their position as soon as I hear something.





 





 











Amar Munjal 
Consultant, Pension & Benefits
Advisor

T  604 484 0121  ext 3013     TF  1 800 263 3313
E  amunjal@capricmw.ca
700 - 2025 Willingdon Avenue, Burnaby, BC  V5C 0J3

          CapriCMW.ca  






Member of The Benefits Alliance Group Inc. – Canada’s Largest Firm of Independent Employee Benefits Advisors www.benefitsalliance.ca







 





CONFIDENTIALITY NOTICE: This email and any attachments are confidential and protected by legal privilege. If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of this email and any attachments is prohibited. If you have received this email in error, please notify us immediately by replying to this email and delete this copy from your system.
Coverage cannot be bound, changed or deleted without confirmation from a licensed broker.
If you no longer wish to receive electronic communications from CapriCMW Benefits Inc., please reply to this e-mail with “Unsubscribe” in the subject line.





From: Brenda Mullen <brenda@belay.ca> 
Sent: March 19, 2020 12:46 PM
To: Karee MacKay <kmackay@capricmw.ca>; Amar Munjal <amunjal@capricmw.ca>; Chris Redcliffe <chris@redcliffe.ca>; Shaw, David (AGS) <david.shaw@nfp.com>; Todd Stephen <todd.stephen@omg.ca>; Rahim Peera <rahim@penmore.com>
Cc: Sarah Toth <sarah.toth@benefitsalliance.ca>; Jim Edmands <jim.edmands@benefitsalliance.ca>
Subject: Pension Plans registered in Alberta - fyi





 





Hi everyone,





 





Alberta Treasury Board and Finance, Employment Pensions (AB) have started discussions around the minimum 1% contribution requirement. It won’t be relaxed to 0% because the minimum comes from the Income Tax Act; however, AB has other possible options at its disposal to help sponsors including allowing contributions to be suspended for both employer and employee without going through a wind-up. Currently, such requests come through as an amendment from the insurance company, reviewed and approved/rejected but it’s possible they would consider a simpler process. There is currently no outline of what that would look like and sponsors may need to apply rather than AB making it broadly available.  





 





AB wants to know what the demand for a reduction in contributions or full suspension is before they make any decisions. Employers (or their advisors/consultants on behalf of them) are to email AB. Based on volumes and the type of request received for relief they will then push out an update / decision through their usual email process. It doesn’t sound as though they will be making decisions without knowing which employers of sponsored pensions (all types, not just DC) are asking for it and how big the need is. Also, the volume of requests may not be high at the moment but that could change in the coming weeks – each day is a completely different one lately!





 





If you have pension clients registered in Alberta (or have an Alberta Appendix) and are interested in receiving e-updates from the provincial regulator on private pension plans you can sign up at https://finance-subscriptions.alberta.ca/subscriber/subscribe?accountId=A2AAA1B3-80E3-483B-B395-1FED445BD35A . I also plan to keep you updated as I hear from AB but let me know if you don’t want to be included. No problem. 





 





Most of our plans are registered in Alberta but we do have a few of them in British Columbia and Ontario due to plurality of membership for our Western-based clients. I am open to receiving updates directly from any of you or through a BA push-out from Sarah and Jim if we find that’s more efficient. 





 





Stay well!





 





 





Brenda Mullen | BComm | RPA





Consultant | Employee Retirement Plans 











100, 111 - 5 Avenue SW, Suite 131 | Calgary, Alberta | T2P 3Y6 | D 403-719-8933 | M 780-409-8900 | TF 844-719-8933 | www.belay.ca





 





This email may be confidential and protected by legal privilege.  If you are not the intended recipient, disclosure, copying, distribution and use are prohibited.  Please notify us immediately and delete this email from your systems.
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